BOROUGH OF WOODSTOWN
Salem County, New Jersey

2025 LIEUTENANT CONTRACT

ARTICLE 1
RECOGNITION

THIS AGREEMENT, entered into on this 26th day of February 2025, by and between
Woodstown Borough, in the County of Salem, New Jersey (hereinafter referred to as the
“Borough™), and James Lapalomento (hereinafter referred to as the “Lieutenant”), hereby
establishes the following terms and conditions of employment for the position of Lieutenant. This
agreement represents the complete and final understanding on all bargaining issues between the

Borough and the Lieutenant.

ARTICLE 11
MANAGEMENT RIGHTS

The Borough hereby retains and reserves unto itself all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it prior to the signing of this agreement by the
laws and Constitution of the State of New Jersey and of the United States, except those limited by
the specific and express terms of this agreement, and then only to the extent that such specific and
express terms hereof are in conformance with the Constitution and the laws of New Jersey and of

the United States.



ARTICLE III
GRIEVANCE PROCEDURES

Section I

To provide for the expeditious and mutually satisfactory settlement of grievances arising
with respect to the interpretation or application of this Agreement, the following procedures shall
be followed. A business day for the purpose of grievance procedure timelines shall be defined as
any day that is not a Saturday, Sunday, or State or Federal Holiday.
Step 1

The aggrieved party shall first discuss a grievance with the Chief of Police or Public Safety
Director for the matter of resolving the grievance informally. A grievance must be presented in
Step 1 within fifteen (15) business days from the date of occurrence of the facts which gave rise
to the grievance. If it is not presented within the aforementioned time period, it shall not thereafter
be considered a grievance under this Agreement.
Step 2

If the aggrieved party is not satisfied with the disposition of his grievance at Step 1 or if no
decision has been rendered within fifteen (15) business days after presentation of the grievance at
Step 1, he may file a written grievance with the Chief of Police or Public Safety Director, or in his
absence, a representative designated by him. A meeting on the written grievance shall be held
within fifteen (15) business days of the filing of the written grievance between the Chief of Police
or Public Safety Director or his designated representative and the aggrieved party. A decision
thereon shall be rendered in writing by the Chief of Police or Public Safety Director within fifteen

(15) business days after the holding of such meeting.

Step 3



If the aggrieved party is not satisfied with the disposition of his grievance at Step 2, the
matter may be presented to the Public Safety Committee of the Borough Council. A meeting on
the grievance shall be held with the Public Safety Committee within fifteen (15) business days and
shall not be public unless all parties so agree in writing. A decision on the grievance shall be
rendered in writing within fifteen (15) business days.

Step 4

If either party is not satisfied with the decision of the Public Safety Committee, or no
written decision has been rendered within the required time, the matter may be referred to the
Mayor and Council. A meeting on the grievance shall be held between the aggrieved party, the
Mayor and Council at the next regularly scheduled Council meeting from the date of the grievance
is received by the Mayor and Council. Said meeting shall not be held publicly unless the parties
so agree in writing. The Mayor and Council shall render a final written decision within fifteen (15)
business days of the date of the meeting.

Step 5

If the aggrieved party is not satisfied with the decision of the Mayor and Council, or if no
written decision has been rendered within the required time, the aggrieved person has twenty (20)
business days in which to request binding arbitration through the Public Employment Relations
Commission. Such a request must be submitted in writing to the Borough Council through the

office of the Borough Clerk.

A. The Arbitrator shall be selected in accordance with the rules and regulations of the Public

Employment Relations Commission.



B. The Arbitrator’s decision shall be in writing and shall not be issued later than sixty (60)
calendar days after the close of the Arbitration Hearing. The decision shall set forth the
Arbitrator’s findings of fact, reasons, and conclusions on the issue or issues submitted.

C. The Arbitrator’s decision shall be final as to all parties pursuant to the provisions of
N.J.S.A. 34:13A-1, et seq. and other law.

D. The costs for the services of the Arbitrator shall be borne equally by the Borough and the
Association. All other expenses incidental to and arising out of the arbitration shall be paid

by the party incurring same.

Section I1
The time limit specified in the grievance procedure shall be construed as maximum. However,

these may be extended upon mutual agreement between the parties in writing.

Section 111
An employee may be represented at all stages of his grievance procedure by himself or an attorney
and may be accompanied by a union representative or fellow police officer at any stage of the

grievance proceeding.

ARTICLE 1V
OVERTIME & SCHEDULING

The regular workday for a Lieutenant will be eight (8) hours. The regular workweek for a
Lieutenant will be at least forty (40 hours), Monday through Friday. The Lieutenant may alter his

work schedule to work with different shifts as required in the performance of his duties but will



not schedule more than eight (8) hours in a day, or forty (40) hours in a week, without the approval
of the Chief of Police or Public Safety Director.

Overtime worked in excess of any regular shift shall be subject to approval by the Chief of
Police, Public Safety Director, or such person as designated by him to act in his absence.

The duty schedule shall be posted in the police station and available to the Lieutenant no
less than thirty (30) days prior to the beginning of the posted schedule.

The Lieutenant shall not be required to attend training on a normally scheduled day off
without mutual consent from the Lieutenant and Chief of Police. Training hours (including travel
time to and from the training event, from police headquarters) will be counted as shift hours
worked. If the hours in training added to the hours of shift time worked exceed the total of the
normally scheduled shift hours for the week then the Lieutenant will receive overtime pay in the
amount of time and a half for the excess hours. If the hours in training added to the hours of shift
time worked are less than the total of the normally scheduled shift hours then the Lieutenant will
receive straight time pay for the hours scheduled in that period.

If the Lieutenant is notified to appear for jury duty, he shall be relieved from working a
scheduled shift on the day for jury duty. The Lieutenant receiving notice of jury duty shall
provide written notice to the Chief of Police or Public Safety Director within forty-eight (48)
hours.

The Lieutenant shall report for duty for the Woodstown Fall Festival. If the event falls on
a regularly scheduled day off, the Lieutenant will receive compensatory time off, equal to those
hours worked.

The Lieutenant may be switched from an eight (8) hour work schedule to a twelve (12)

hour work schedule to accommodate for shift coverage due to a manpower shortage as long as he



is given at least thirty (30) days’ notice or agrees to do so. The Chief of Police shall determine
what constitutes a manpower shortage. For each Month that the Lieutenant is required to work
twelve (12) hour shifts, he shall be granted one (1) additional vacation day in lieu of Kelly time to
be used in accordance with Article VII (Vacation Time) of this agreement.

When on a twelve (12) hour work schedule, any overtime worked in excess of an
officer’s normally scheduled twelve (12) hour shift shall be paid to the employee in the amount
of one and one-half times his hourly base rate. In addition, if an officer is brought back into work
with less than sixteen (12) hours off between shifts, he shall be compensated at the rate of one
and one-half times his hourly rate for each hour worked, with a four-hour minimum.' If an
officer has his shift changed with less than forty-eight (48) hours notice, the officer shall be
compensated at the rate of one and one-half times their hourly rate for each hour worked outside
the regularly scheduled shift hours, with a four-hour minimum.? No officer shall be required to
work a scheduled shift of consecutive days totaling more than forty eight (48) hours of scheduled
work time without a minimum of twenty-four (24) hours off at the end of the forty-eight (48)

hour work period.

! This sentence describes just one triggering mechanism when an officer would receive one and one-half times for a
shift for which he would otherwise just receive straight pay. If there is not a minimum of 12 hours elapsed between
consecutive “normal” shifts then this would be triggered, if 12 hours or more has elapsed, then it would not be
triggered. There is no “notice” that would affect this. Example: If an officer is scheduled 6p-6a on January 27-28 as
part of his “normal” schedule he will receive straight pay for those two shifts. If on January 1 his schedule is
changed for the 28th from 6p-6a to 2p-2a, he would then receive one and one half times for the 28th. This is
because he had less than 12 hours off between those two “normal” or straight pay shifts. This would only be
triggered by two straight pay shifts with less than 12 hours off in between.

2 This sentence describes another, separate, triggering mechanism when an officer would receive one and one-half
times. If an officer does not receive 48 hours or more notice of a shift change on a scheduled day (i.e., switch from
6a-6p to 2p-2a) he would receive one and one-half times his pay. Example: If an officer is scheduled 6a-6p on
January 27-28th, as part of his “normal” schedule he will receive straight pay for those two shifts. If that officer is
switched from dayshift to the afternoon shift on January 28 and this allowed schedule change is done on January 27,
he would then receive one and one-half times for the shift on the 28th, since he did not receive 48 hours notice of the
change. Using this same example, except that the change occurs on January 1, then this sentence would not be
triggered and the officer would only receive straight pay for those shifts.



None of the provisions of this Article shall apply if the Lieutenant has worked overtime
by agreement with another officer or as a personal accommodation. In those instances, the
working officer shall be deemed to waive any claim for overtime and shall sign a waiver form to

this effect as provided by the Chief of Police or Public Safety Director.

ARTICLE V
COMPENSATION

Commencing February 26th, 2025, the base salary of the Lieutenant shall be $115,249.
No alterations shall be made to the forgoing salary guides and there shall be continued
movement on all steps during the term of this Agreement and, subsequently, until a successor

agreement has been negotiated.

ARTICLE VI
SPECIAL COMPENSATION

In the event the Chief of Police is not available to perform his duties, then the Chief of
Police at such times as he shall deem necessary will appoint the Lieutenant to fill the position and

after thirty (30) calendar days the Lieutenant will receive the compensation of the Chief of Police.

ARTICLE VII
VACATION TIME

Based upon years of service, the Lieutenant will be granted the following fully paid days
of vacation on a yearly basis. The Lieutenant shall not receive any compensation for unused time.
Vacation days may be taken as the Lieutenant shall choose and designate subject to reasonable

scheduling requirements.



Vacation allotment for an 8-hour work shift is defined as follows:

1 to 4 years of service 17 days off
5 to 9 years of service 21 days off
10 to 14 years of service 25 days off
15 years of service and beyond 30 days off

Vacation time shall be computed from the original day of employment. Any unused
vacation time which does not exceed five (5) days may be carried over to the following year. Carry

over vacation must be used by December 31st of the following year.

ARTICLE VIII
PERSONAL DAYS

The Lieutenant shall receive three (3) fully paid personal days off annually, which days
must be used within the given year, may not be accumulated, and for which no payment will be
received if not used.

Request for a personal day shall not be denied for any reason so long as the Chief of Police
or Public Safety Director is given the request no less than seventy two (72) hours prior to the
requested day and the request is not for any of the following holidays: New Years Day, Memorial
Day, Fourth of July, Thanksgiving, the last Saturday of September, Christmas Eve Day, Christmas

Day.



ARTICLE IX
SICK LEAVE

Sick leave is hereby defined to mean an absence from the post of duty by the Lieutenant,
while in good standing, due to illness, accident, injury, disability, exposure to contagious disease,
or the necessity to attend to and care for a seriously ill member of his immediate family.

The Lieutenant shall be allotted sixteen (16) weeks of sick leave time per year with full
pay. At such time as the Lieutenant has been sick for a period of sixteen (16) weeks, the
circumstances of Lieutenant’s sickness shall be evaluated by the Public Safety Committee of the
Borough Council and a recommendation made to the Mayor and Borough Council of whether or
not said sick leave shall continue.

If the Lieutenant is absent from work on sick leave and is unable to report for duty for three
(3) or more consecutive working days, the Lieutenant shall present medical proof of such sickness
to the appropriate council liaison.

In no event shall the Lieutenant be entitled to reimbursement for any sick leave not taken,
nor shall he be allowed to accumulate any form of sick leave beyond each calendar year.

After exhausting all available sick time, if the Lieutenant is still unable to return to work,
he shall make prompt application for Workman’s Compensation, New Jersey State Disability or
Social Security Disability Compensation as appropriate for the particular illness, injury or
disability. In the event benefits are received, the Lieutenant shall reimburse the Borough in the
amount of benefits received to the extent that said benefits equal the amount he has been paid by
the Borough. In the event the Lieutenant does not promptly apply for such benefits, his pay may

be suspended until such application is made.



The term “immediate family” for the purpose of this Article shall include the following: a)
spouse; b) parent; c) step-parent; d) child; e) foster child; or f) any other relative residing in the

Lieutenant’s household.

ARTICLE X
HOLIDAY TIME

The Lieutenant shall be entitled to thirteen (13) paid holidays per calendar year during the
term of this contract which shall include the following days:

e New Year’s Day

e Martin Luther King’s Birthday
e President’s Day

e Good Friday

e Memorial Day

e Independence Day

e Labor Day

e General Election

e Veterans Day

e Thanksgiving Day

e Day after Thanksgiving
e December 24th

e December 25th

If a paid holiday falls on a Saturday, it will be observed on the preceding Friday unless
another paid holiday already falls on that Friday, at which point the holiday will be observed on
the following Monday. If a paid holiday falls on a Sunday, it will be observed on the following
Monday unless another paid holiday already falls on that Monday, at which point the holiday will
be observed on the preceding Friday.

On the holidays recognized under this Article of the agreement, the Lieutenant shall not be

expected to report for duty with the exception of Independence Day, if there is a planned event. If



the Lieutenant is required to report for duty on a holiday, he shall be compensated at the rate of
one and one-half times his hourly rate for each hour worked. However, if there is a planned event
on Independence Day, the Lieutenant will be required to report for duty and shall be granted
compensatory time off for such hours as are worked on the holiday.

The Lieutenant shall have the option to swap any holiday recognized under this Article of
the agreement with Juneteenth, formally recognized by Woodstown Borough as the third Friday

in June.

ARTICLE XI
BEREAVEMENT LEAVE

In the event of death in the Lieutenant’s immediate family (herein defined as either a
spouse, parent, step-parent, sibling, child, foster child, step-child, grandchild, parent-in-law,
daughter-in-law or son-in-law), the Lieutenant shall be granted time off, without loss of pay,
commencing from the day of death until subsequent burial.

The Lieutenant will be granted special bereavement leave, without loss of pay, for a period
of one (1) day due to the death of a brother-in-law, sister-in-law, aunt, uncle or grandparent(s).

Personal days or vacation days may be used for all other relatives and friends not named
in this article.

The Lieutenant shall only be paid for those days taken that were actually scheduled for

work.



ARTICLE XII
INSURANCE, HEALTH & WELFARE

The Borough shall maintain medical insurance coverage, including prescription drug plan
coverage, offered under NJ State Benefits Plan for the benefit of the Lieutenant and his family
(herein defined as a spouse or dependent) at levels of not less than those presently in effect. If the
state changes its plan, the Borough and the Lieutenant will adhere to such changes. The Borough
shall have the right to change insurance coverage so long as it is equal to or better than the benefits
currently provided. At no time shall the Lieutenant receive less medical insurance coverage than
that which is received by any other member of the Police Department. If the Lieutenant has not
withdrawn from the Borough’s health insurance, he shall contribute towards the cost of health
insurance in accordance with P.L. 2011, Chapter 78. These payments shall be made on a pre-tax
basis, pursuant to an IRS Section 125 salary reduction premium-only plan, in accordance with the
Borough’s regular payroll practices. These contributions shall cease upon the Lieutenant’s
retirement.

If the Lieutenant chooses not to participate in the health benefits plan offered by the
Borough because of being covered by a spouse’s plan, the Borough will pay the Lieutenant
$2,400.00 for the year divided evenly and paid each pay period.

The Borough shall reimburse a combined total payment of up to $1,000.00 per year to the
Lieutenant and his family for the cost of eye care, dental expenses, and prescription co-payments
that are incurred during the applicable calendar year. This $1,000.00 limit is non-cumulative and
may not be carried from year to year. The Lieutenant shall be responsible for any eye care, dental

expenses, and prescription co-payments incurred that exceed the $1,000.00 combined total limit.
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The Lieutenant shall be provided a paid individual membership at a local fitness or martial
arts center. If an individual membership to a fitness or martial arts center outside of the Borough
is desired, the officer shall be reimbursed $225.00 per year upon verification of membership. For
the purpose of this article, martial arts training shall be defined as self-defense or combat training
that has a valid law enforcement application.

Once annually, each officer is to submit to a physical examination by a physician retained
by the Borough. Said physical shall include all tests considered to be necessary by the attending
physician. A physical examination will be conducted on the employee’s own time but will be paid

in total by the Borough.

ARTICLE XIII
LEGAL AID

Whenever the lieutenant is a defendant in any action or legal proceeding arising out of and
directly related to the lawful exercise of police powers in the furtherance of his official duties, the
Borough shall provide the lieutenant with necessary means for the defense of such action or
proceeding, but not for his defense in a disciplinary proceeding instituted against him by the
Borough or in a criminal proceeding instituted as a result of a complaint on behalf of the Borough.
If any such disciplinary or criminal proceeding instituted by or on complaint of the Borough shall
be dismissed or finally determined in favor of the lieutenant, he shall be reimbursed for the expense
of his defense.

In the event that the Borough provides counsel and the attorney provided by the Borough
is not acceptable to the lieutenant charged, the lieutenant may request that the Borough negotiate

a fee with counsel of the lieutenant’s choosing. In the event the Borough does not agree to the fee,
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the lieutenant shall have the option of retaining his choice of counsel and paying the difference in
the cost between the Borough’s choice of attorney and the lieutenant’s choice of attorney.

ARTICLE XIV
PAYMENT OF ADDITIONAL BENEFITS

All overtime received by the Lieutenant after being computed shall be submitted to the
Borough, whereas payment of such overtime, including holiday pay, monies for meal allowances,
mileage, tolls and the cost of items damaged in the line of duty, will be paid on a monthly basis.

In the event the Lieutenant is entitled to additional compensation pursuant to Article IV
(“Overtime & Scheduling”), the highest hourly rate payable pursuant to any one of the
aforementioned articles to which the Lieutenant is entitled shall be paid; however, the

compensation payable pursuant to any of the said articles shall not be cumulative.

ARTICLE XV
CLOTHING AND EQUIPMENT

The Lieutenant and the Borough agree that there shall be an annual non-cumulative,
clothing allowance provided to the Lieutenant in the amount of $900.00 with an additional $300
annually if the Lieutenant is qualified and assigned to the police bicycle unit.

It shall be the sole responsibility of the Lieutenant to replace worn or soiled uniform
garments. However, the Borough shall replace any clothing, equipment or personal items damaged
or destroyed in the line of duty or reimburse the Lieutenant for the cost of replacing such items.

Uniform changes as a result of the initial promotion to the position of Lieutenant are
considered initial issue uniforms and will not be deducted from the Lieutenant’s clothing

allowance.
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Bullet proof vests issued to the Lieutenant shall be replaced in accordance with the

manufacturer’s warranty at the Borough’s expense.

ARTICLE XVI
TRAINING

The Borough of Woodstown will pay for all basic and advance training, as required by the
New Jersey Police Training Commission and as approved by the Police Chief, and shall purchase
the necessary supplies such training requires. The Borough will also provide mileage for a personal
vehicle, if used, for travel that is required to and from a specified training center, and will reimburse

the Lieutenant for any tolls that are incurred.

ARTICLE XVII
USE OF PERSONAL VEHICLE

Whenever the Lieutenant is required to use his personal vehicle to travel to any Court, school,
seminar or any other function, the Lieutenant shall be paid at the current federal mileage allowance
for each mile traveled. A patrol unit, if available, will be used in lieu of the Lieutenant’s personal
vehicle. Under no circumstances will the Lieutenant be required to use his own vehicle for patrol

work or stake-out duties.

ARTICLE XVIII
MEAL ALLOWANCE

If the Lieutenant is required to work a double shift, or is called in to work, while off duty,
for a period of at least four (4) hours or longer, or while off duty is required to attend any Court,

seminar, school or meeting with a duration of four (4) hours or more, and the Lieutenant is being



paid at a rate of one and one-half times his hourly salary, the Lieutenant will receive a meal

allowance of $10.00 for each such tour of duty.

ARTICLE XIX
MISCELLANEOUS PROVISIONS

To the extent that the Borough enters into an employment and/or a collective bargaining
agreement with any police officer during the life of this contract which provides for a greater
benefit than that set forth herein (e.g., higher clothing allowance, etc.), this Agreement shall be
automatically amended to provide for such greater benefit. This shall include adjusting the base
salary of the Lieutenant to ensure that his base salary remains higher than the base salary of the

ranking police officer next in command below the Lieutenant.

ARTICLE XX
SEPARABILITY AND SAVINGS

If any provision of this agreement, or any application of this agreement, is held to be invalid
by operation of law or by a court or other tribunal of competent jurisdiction, such provision shall
be inoperative, but all other provisions shall not be affected thereby and shall continue in full force

and effect.

ARTICLE XXI
FULLY BARGAINED PROVISION

This agreement represents and incorporates the complete and final understanding and

settlement by the parties on all bargainable issues which were or could have been the subject of
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negotiations. During the term of this agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated or signed

this agreement.

ARTICLE XXII
FUTURE NEGOTIATIONS

The parties agree to enter into collective negotiations over a successor Agreement in
accordance with the New Jersey Employer-Employee Relations Act in a good faith effort to reach
an agreement on all matters concerning the terms and conditions of employment of the Borough
employees included in Article I. Such negotiations shall begin no later than September 15th of the
calendar year in which this Agreement expires. Any agreement so negotiated shall be reduced to
writing, and signed by authorized representatives of the Borough and the Lieutenant. The Borough
agrees that there shall be no changes of the terms and conditions of employment during the lifetime
of this Agreement, except through negotiations between the parties. Whenever the Lieutenant is
mutually scheduled by the parties to participate during his scheduled working hours in
negotiations, grievances, conferences or meeting, he shall suffer no loss in pay or other fringe
benefits and shall be relieved from duty subject to the manpower needs of the department.
However, if the Lieutenant is involved in negotiation proceedings when working, he is subject to

call-out to perform required police functions.
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™,

ARTICLE XXIII
TERM AND RENEWAL

THIS AGREEMENT shall be in full force and effect as of February 26th, 2025, and shall
remain in effect to, and including, December 31*, 2025. This contract will remain in force until

such time as it is re-negotiated by the parties.

IN WITNESS WHEREQOVF, the parties hereto have set their hands and seals on the date

specified below:
LIEUTENANT ON BEHALF OF THE
FOR THE BOROUGH BOROUGH
Jo VL CSA WW
James Lapalomento Joseph Hiles, Mayor

gy By —

Patricia Bohren, Clerk

DATED: 'LI'/QQ |0y




