Contrget

EMPLOYMENT AGREEMENT BETWEEN THE BOROUGH OF
WOODSTOWN AND RYAN DEFALCO TO SERVE AS CHIEF OF

POLICE

JANUARY 17,2022 THROUGH DECEMBER 3157 2025



ARTICLE I
RECOGNITION

THIS AGREEMENT, entered into on this day of , 2022, by and
between Woodstown Borough, in the County of Salem, New Jersey (hereinafter referred to as the
“Borough”), and Ryan DeFalco (hereinafter referred to as the “Chief of Police™), hereby
establishes the following terms and conditions of employment for the position of Chief of Police.
This agreement represents the complete and final understanding on all bargaining issues between

the Borough and the Chief of Police.

ARTICLE II
MANAGEMENT RIGHTS

The Borough hereby retains and reserves unto itself all powers, rights, authority, duties,
and responsibilities conferred upon and Vésted in it prior to the signing of this agreement by the
laws and Constitution of the State of New Jersey and of the United States, except those limited
by the specific and express terms of this agreement, and then only to the extent that such speciﬁc
and express terms hereof are in conformance with the Constitution and the laws of New Jersey

and of the United States.

ARTICLE III
RESPONSIBILITIES OF THE CHIEF OF POLICE

Pursuant to state law, the Ordinances of the Borough and the regulations and policies
established by the Woodstown Police Department, the responsibilities of the appointed Chief of
Police shall include the responsibility to:

a) Conduct and manage the day-to-day operations of the Police Department;

b) Administer and enforce rules, regulations and special emergency



d)

directives regarding the disposition and discipline of the police
force, its officers, and personnel;

Have, exercise, and discharge the functions, powers and duties of
the police force;

Delegate such of his authority as he may deem necessary for the
efficient operation of the force to be exercised under his direction
and supervision;

Prescribe the duties and assignments of all subordinates and other
personnel; and

Report at least monthly at the regular

meeting(s) of the Borough, or by any such other forms as the
Borough shall require, as to the operation of the police force

during the preceding month.

ARTICLE IV
WORKWEEK

1 The Chief of Police shall spend sufficient time at his job to ensure the smooth and

responsible operation of the Police Department over which he has supervisory control. The

regular work week for the Chief of Police will be at least forty (40 hours) per week.

Z The Chief of Police may alter his work schedule as necessary in the performance of his

duties.

3 The Chief of Police shall be entitled to utilize personal days as provided in Article X.



ARTICLE V

COMPENSATION
1. Commencing on January 1%, 2022, the base salary of the Chief of Police shall be set forth
as follows:
2022 2023 2024 2025
$109,636.05 | $113,401.95 | $117,262.00 | $121,218.55
2. The Chief of Police shall also be entitled to additional compensation as may be derived

from any third-party source such as special funds allocated for additional drunk driving
enforcement activities and patrol activities at the Woodstown-Pilesgrove School district property
if such activities have been approved and authorized in advance by the Chairperson of the Public
Safety Committee.

3. The Chief of Police shall receive no monetary compensation for working overtime,
except as described section 2 of this article. However, the Chief of Police will receive
compensatory time off, equal to those hours worked, for working the Woodstown Fall Festival
and any holidays as described in Article IX of this agreement.

4. Any additional compensation received by the Chief of Police after being computed shall
be submitted to the Borough, whereas payment of such compensation, including monies for meal
allowances, mileage, tolls and the cost of items damaged in the line of duty, will be paid on a

monthly basis.



ARTICLE VI
VACATION TIME

1. Based upon years of service, the Chief of Police will be granted the following fully paid
days of vacation on a yearly basis. The Chief of Police shall not receive any compensation for
unused time. Vacation days may be taken as the Chief of Police shall choose and designate

subject to reasonable scheduling requirements.

Vacation allotment for an 8-hour work shift is defined as follows:

1 to 4 years of service 17 days off
5 to 9 years of service 21 days off
10 to 14 years of service 25 days off
15 years of service and beyond 30 days off
2. Vacation time shall be computed from the original day of employment. Any unused

vacation time which does not exceed five (5) days may be carried over to the following year.

Carry over vacation must be used by March 3 1st of the following year.

ARTICLE VII
PERSONAL DAYS

1. The Chief of Police shall receive three (3) fully paid personal days off annually, which
days must be used within the given year, may not be accumulated, and for which no payment
will be received if not used.

2, Personal days shall be posted on the police department schedule no less than seventy-two
(72) hours prior to the intended day to be taken off but shall otherwise be used at the discretion

of the Chief of Police.



ARTICLE VIII
SICK LEAVE

L. Sick leave is hereby defined to mean an absence from the post of duty by the Chief of
Police, while in good standing, due to illness, accident, injury, disability, exposure to contagious
disease, or the necessity to attend to and care for a seriously ill member of his immediate family.
2. The Chief of Police shall be allotted sixteen (16) weeks of sick leave time per year with
full pay. At such time as the Chief of Police has been sick for a period of sixteen (16) weeks, the
circumstances of chief’s sickness shall be evaluated by the Public Safety Committee of the
Borough Council and a recommendation made to the Mayor and Borough Council of whether or
not said sick leave shall continue.

3. If the Chief of Police is absent from work on sick leave and is unable to report for duty
for three (3) or more consecutive working days, the Chief of Police shall present medical proof
of such sickness to the appropriate council liaison.

4. In no event shall the Chief of Police be entitled to reimbursement for any sick leave not
taken, nor shall he be allowed to accumulate any form of sick leave beyond each calendar year.

5 After exhausting all available sick time, if the Chief of Police is still unable to return to
work, he shall make prompt application for Workman’s Compensation, New Jersey State
Disability or Social Security Disability Compensation as appropriate for the particular illness,
injury or disability. In the event benefits are received, the Chief of Police shall reimburse the.
Borough in the amount of benefits received to the extent that said benefits equal the amount he
has been paid by the Borough. In the event the Chief of Police does not promptly apply for such

benefits, his pay may be suspended until such application is made.



6. The term “immediate family” for the purpose of this Article shall include the following:
a) spouse; b) parent; c) step-parent; d) child; e) foster child; or f) any other relative residing in

the Chief of Police’s household.

ARTICLE IX
HOLIDAY TIME

L The Chief of Police shall be entitled to thirteen (13) paid holidays per calendar year
during the term of this contract which shall include the following days:

e New Year’s Day

e Martin Luther King’s Birthday
e President’s Day

e Good Friday

e Memorial Day

e Independence Day

e Labor Day

e General Election

e Veterans Day

e Thanksgiving Day

e Day after Thanksgiving
e December 24th

e December 25th

2, If a paid holiday falls on a Saturday, it will be observed on the preceding Friday unless
another paid holiday already falls on that Friday, at which point the holiday will be observed on
the following Monday. If a paid holiday falls on a Sunday, it will be observed on the following
Monday unless another paid holiday already falls on that Monday, at which point the holiday
will be observed on the preceding Friday.

3 On the holidays recognized under this Article of the agreement, the Chief of Police shall

not be expected to report for duty with the exception of Independence Day, if there is a planned



event. If the Chief of Police is required to report for duty on a holiday, he shall be granted
compensatory time for such hours as are worked on the holiday. The compensatory time shall be

used at the discretion of the Chief of Police.

ARTICLE X
FUNERAL LEAVE

1. In the event of death in the Chief of Police’s immediate family (herein defined as either a
spouse, parent, step-parent, sibling, child, foster child, step-child, grandchild, parent-in-law,
daughter-in-law or son-in-law), the Chief of Police shall be granted time off, without loss of pay,
commencing from the day of death until subsequent burial.

2 The Chief of Police will be granted special funeral leave, without loss of pay, for a period
of one (1) day due to the death of a brother-in-law, sister-in-law, aunt, uncle or grandparent(s).

3. Personal days or vacation days may be used for all other relatives and friends not named
in this article.

4, The Chief of Police shall only be paid for those days taken that were actually scheduled

for work.
ARTICLE XI
INSURANCE, HEALTH & WELFARE
1. The Borough shall maintain medical insurance coverage, including prescription drug plan

coverage, offered under NJ State Benefits Plan for the benefit of the Chief of Police and his
family (herein defined as a spouse or dependent) at levels of not less than those presently in
effect. If the state changes its plan, the Borough and the Chief of Police will adhere to such

changes. The Borough shall have the right to change insurance coverage so long as it is equal to



or better than the benefits currently provided. At no time shall the Chief of Police receive less
medical insurance coverage than that which is received by any other member of the Police
Department. If the Chief of Police has not withdrawn from the Borough’s health insurance, he
shall contribute towards the cost of health insurance in accordance with P.L. 2011, Chapter 78.
These payments shall be made on a pre-tax basis, pursuant to an IRS Section 125 salary
reduction premium-only plan, in accordance with the Borough’s regular payroll practices. These
contributions shall cease upon the chief’s retirement.

2. If the Chief of Police chooses not to participate in the health benefits plan offered by the
Borough because of being covered by a spouse’s plan, the Borough will pay the Chief of Police
$2,400.00 for the year divided evenly and paid each pay period.

3. The Borough shall reimburse a combined total payment of up to $1,000.00 per year to the
Chief of Police and his family for the cost of eye care, dental expenses, and prescription co-
payments that are incurred during the applicable calendar year. This $1,000.00 limit is non-
cumulative and may not be carried from year to year. The Chief of Police shall be responsible for
any eye care, dental expenses, and prescription co-payments incurred that exceed the $1,000.00
combined total limit.

4, The Chief of Police shall be provided a paid individual membership at a local fitness or
martial arts center. If an individual membership to a fitness or martial arts center outside of the
Borough is desired, the officer shall be reimbursed $225.00 per year upon verification of
membership. For the purpose of this article, martial arts training shall be defined as self-defense
or combat training that has a valid law enforcement application.

- The Borough shall supply the Chief of Police with necessary legal advice and counsel in

the defense of charges filed against him in the performance of his duties in accordance with the



laws of the State of New Jersey and of the United States. The selection of an attorney may be
made by the Chief of Police, subject to the approval of the Borough, and such approval shall not
be unreasonably withheld by the Borough. The Borough shall similarly be responsible for
indemnification and counsel in connection with all claims, including compensatory and punitive

damages, for actions filed subsequent to the expiration of this agreement.

ARTICLE XII
CLOTHING AND EQUIPMENT

1. The Chief of Police and the Borough agree that there shall be an annual, non-cumulative,
clothing allowance provided to the Chief of Police in the amount of $900.00 with an additional
$300 annually if the Chief of Police is qualified and assigned to the police bicycle unit.

2, It shall be the sole responsibility of the Chief of Police to replace worn or soiled uniform
garments. However, the Borough shall replace any clothing, equipment or personal items
damaged or destroyed in the line of duty or reimburse the Chief of Police for the cost of
replacing such items. |

3. Uniform changes as a result of the initial promotion to the position of Chief of Police are
considered initial issue uniforms and will not be deducted from the chief’s clothing allowance.

4, Bullet proof vests issued to the Chief of Police shall be replaced in accordance with the
manufacturer’s warranty at the Borough’s expense.

o It shall be left to the professional discretion of the Chief of Police as to when he should

wear a formal or informal uniform or plain clothes.

10



ARTICLE XIII
PERSONAL CAR

1 The Borough agrees to supply the Chief of Police with an unmarked automobile to be
used for police work and for his personal use. The make and model of the automobile shall be
determined by the Borough. However, it shall be a full-sized, four-door car and shall be equipped
with such equipment as is needed for police work.

2 The Chief of Police shall be permitted to use the car for his personal use. There shall be
no limit on the use of the automobile for police work or anything associated with police work,
such as attending meetings, school outings, trips, conferences, and any other traveling needed to
carry out the duties of the Chief of Police.

3 The Borough shall pay all expenses for the operation and upkeep of the automobile, such
as car insurance, tires, gas, oil changes, and any other necessary repairs, except when the vehicle
is used for the Chief of Police’s personal use, at which time the Chief of Police shall be
responsible for the cost of gasoline.

4. The automobile shall not be used by anyone other than the Chief of Police, except that
the Chief of Police may designate other members of the PoIice- Department, as appropriate, to

use the vehicle for a designated police purpose.

ARTICLE XIV
EDUCATIONAL PROGRAMS/LAW ENFORCEMENT MEMBERSHIPS &
CONFERENCES

1. The Chief of Police shall be permitted to attend and be compensated for, at his regular
salary, any school, seminar or retraining session conducted or sponsored by the International
Association of Chiefs of Police, New Jersey State Association of Chiefs of Police, New Jersey

State Police, Federal Bureau of Investigations, or any other educational program of a
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management or supervisory nature. Expenses, such as travel, tuition, and necessary supplies
connected with the educational program shall be borne by the Borough. In no event shall the
Borough be required to pay or reimburse the Chief of Police for expenses of any class, course,
school, or educational program unrelated to police activities.

2. The Borough agrees to grant time off, including travel time, and pay all associated and
reasonable expenses for the Chief of Police to attend the annual New Jersey State Association of
Chiefs of Police Conference and the annual International Association of Chiefs of Police
Conference. The expenditures for the above-named conferences shall not exceed twenty-five
hundred ($2,500.00), unless expressly permitted by the Borough. If the Chief of Police attends a
conference at Borough expense, the Chief of Police shall provide the Borough with proof of
expenses for attending such conference, by way of receipts or vouchers. The Chief of Police
shall also be required to provide a written report to the appropriate council liaison, which details
the information presented at the conference, including how such information is relevant to the
Woodstown Police Department.

3. The Borough also agrees to pay for the Chief of Police’s dues for membership in the
Salem County Chief’s Association, the New Jersey State Association of Chiefs of Police, and the
International Association of Chiefs of Police.

4. The Borough agrees to grant time off and pay all expenses incurred by the Chief of Police
in attending any meeting of the above-named associations, as long as such meetings are held
within the State of New Jersey or within a fifty (50) mile radius of the Borough. In the event any
such meeting occurs outside of such locations, the Chief of Police shall first obtain permission to

attend such meeting from the appropriate council liaison. The total amount to attend any such

12



meeting shall not exceed one hundred ($100.00) dollars per day, unless expressly permitted by

the Borough Committee.
X The Chief of Police shall provide at least (3) weeks written notice to the appropriate

council liaison prior to attending any training or conference that is scheduled for more than one

(1) day.

ARTICLE XV
MEAL ALLOWANCE

If the Chief Police is required to work a double shift, or is called in to work, while off duty, for a
period of at least four (4) hours or longer, or while off duty is required to attend any Court,
seminar, school or meeting with a duration of four (4) hours or more, the Chief of Police will

receive a meal allowance of $10.00 for each such tour of duty.

ARTICLE XVI
MISCELLANEOUS PROVISIONS

1. To the extent that the Borough enters into an employment and/or a collective bargaining
agreement with any police officer during the life of this contract which provides for a greater
benefit than that set forth herein (e.g., higher clothing allowance, etc.), this Agreement shall be
automatically amended to provide for such greater benefit. This shall include adjusting the base
salary of the Chief of Police to ensure that his base salary remains higher than the base salary of

the ranking police officer next in command below the chief, as provided in N.J.S.A. 40A:14-179.
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ARTICLE XVII
SEPARABILITY AND SAVINGS

If any provision of this agreement, or any application of this agreement, is held to be
-invalid by. operation of law or by a court or other tribunal of competent jurisdiction, such
provision shall be inoperative, but all other provisions shall not be affected thereby and shall

continue in full force and effect.

ARTICLE XVIII
FULLY BARGAINED PROVISION

This agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the term of this agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated or
signed this agreement.

ARTICLE XIX
CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

All employment conditions not covered by this agreement shall continue to be governed,
controlled, and interpreted by reference to either the Borough Charter, Ordinances, or Rules and
Regulations of the Police Department for the Borough, and any present or past benefits which the
Chief of Police customarily enjoys, but that have not been specifically included in this

agreement, shall be continued.
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ARTICLE XX
EVALUATION

The parties agree that the Chief of Police shall be evaluated with respect to his job
performance during the year. Evaluations shall be conducted in accordance with the Borough of
Woodstown Personnel Policies, Procedures and Employee Handbook. This evaluation shall be

considered by the Borough when determining subsequent salary increases for the Chief of Police.

ARTICLE XXI
SEPARATION

The parties agree that Ryan DeFalco shall give six months written notice of his retirement date or
separation from the department and/or chief of police to allow the Borough adequate time to hire
a replacement for whom Chief Ryan DeFalco will conduct an orderly transition of

responsibilities.
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ARTICLE XXII
TERM AND RENEWAL

THIS AGREEMENT shall be in full force and effect as of January 1%, 2022, and shall
remain in effect to, and including, December 31%, 2025. This contract will remain in force until

such time as it is re-negotiated by the parties.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals on the date

specified below:

CHIEF OF POLICE ON BEHALF OF THE
FOR THE BOROUGH BOROUGH
Rya# Defalco Donald Dietrich, Mayor

Lunttly Dudocin

Cyrithia Dalessio, Clerk

oaren: 06| 3/2092
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